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Abstract:

The main purpose of the current study was to
investigate the effect of using human resource
practices on the development of organizational
entrepreneurship, considering the role of a role in
the transformational transformation style. The
present study was based on the purpose of an
applied research and in terms of the method, it was
a descriptive-survey study. A questionnaire was
used to collect research data. The statistical
population of the current study was made up of
senior and middle managers of companies active in
the furniture industry. The number of these people
was calculated as €Y7 in the initial surveys, and
finally Y+Y people were selected as a sample using
Cochran's formula. After collecting the data
through the questionnaire, analysis and analysis of
the data were done using the equation modeling
method. Since the transformational leadership style
is one of the prerequisites for the development of
production organizations, it is possible to use this
style of leadership in the organization and also
implement effective measures and methods such as
training with an individual development approach
and employee participation in presenting plans.
Innovative, developed organizational
entrepreneurship.

Keywords: human resource development methods,
organizational entrepreneurship, transformational
leadership, furniture industry.
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