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Abstract

The purpose of this research is to investigate
employees' perception of organizational justice and
its relationship with organizational commitment in
Shiraz University. Research methods can be
divided according to the two criteria of the research
objective and the method of data collection. Based
on the purpose of the research, this research is of
the type of applied research and based on the
method of data collection, it is of the type of survey
research. The method of carrying out this research
is descriptive and because the relationship between
variables is studied in it, it is of the correlation type,
which is implemented among the employees of
Shiraz State University. In this research, structural
equation modeling has been used to analyze the
collected information. The results of the analysis
showed that the  relationship  between
organizational justice variables and commitment
was confirmed. According to the results obtained in
the main hypothesis of the research and the
confirmation of this hypothesis that there is a
significant  relationship between employees'
perception of organizational justice and
organizational commitment, it is suggested that the
greater the organizational commitment, the better
the business performance, the increase in
profitability, the improvement of productivity, It
leads to employee retention, customer satisfaction
metrics, increased customer enthusiasm, and most
importantly, improved workplace culture.

Keywords: Organizational justice, commitment,
Shiraz University.
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