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Abstract: RV
The employees of any organization are o e T e ) . .
considefedyas its mos}t] valguable asset and their o Ol o ety f olye & plajl o LS
performance has a great impact on moving G5 g Blaal (ggm 42 28> 50 g0k b lial 0 Shes
towards the goals and fulfilling the mission of b e Sl golie o paie Ll ol 50 0500 ylosles <l
the organization. In this regard, human
resources management plays a very important
role in this field with tasks such as attracting,
maintaining, nurturing and promoting capable Sl glie e sl b ol e 5l Bas
human forces. The aim of the current research g slesl Ko b o Kemile 2 b Slejlos o ,Shos
was the effect of human resource management . - _ . )
activities on organizational performancg with 23 0 Sll Sl slaslissls o (LSS Bi 5 il

slog s G, g Goyey 6,05 woda Jud 5l alls
WS oo Wl At cnl 50 ot Hlows GEE il Sl

the mediating role of organizational culture, doosls (59,5 Haisl g (0,5 «Bom L 5l egly b,
organizational commitment and employee Olpae adS Lol Liagh (s Lol ansl> .09 (6l anlidow
retention in free universities of Far.s province. Jsaz 5l solizsl L aS og; ol i o1 (sloelKetsls
The research method was applied in terms of ) ~ ) _

purpose and questionnaire in terms of data RS b kb (ol 5T aised (39, 9 0159
collection. The statistical population of the ol Sl diged e Glore a Ha Ve e slass elite

res.earclll }nc!uded all managers of Azad JURUNCI PV & VPO FSCURN [ B WP NN i
universities in Fars province, who were selected S bl tliys Gl g Iy, cles
as the sample size using Morgan's table and G0 P SRR I TS S e pS Cred sy S0

stratified random sampling method with @Sl a0l 2bl 5 (2lyy elol cnl 2 &5 0B eolinul
proportional allocation of Y+ + people. 38 Olpae oBaus 5l a8 ol plis g sl SYolre yges]
Convergent validity, Cronbach's alpha e 6 gy el g 5 Sl Fin b ke
coefficient, and composite reliability methods s )
were used to determine the validity and Ll oo jloline g (mlon 3 plojls o Shas 5 (Gldl golie
reliability of the mentioned questionnaire, B)lai (il S 5950 abaly LSS Laas
respectively, and the validity and reliability

were confirmed based on this. The results of the

structural equation test showed that, from the cSlojlos 8,Shoe o Slasil ol g pae 1 gualS 5519
point of view of managers, the two variables of
organizational culture and organizational
commitment have a significant mediating effect
on the effect between human resource
management and organizational performance,
but employee retention does not have a
mediating effect on the said relationship.

LS L glejle g ¢ glojle Kin )8
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