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Abstract

The present study aims to investigate the role of
human resource management in improving the
organizational performance of managers with
the moderating role of business intelligence in
banks. The research method is a descriptive
survey and the statistical population of the study
is ¢++ employees. The sample size was
determined based on the Morgan table to be Y41
people and the non-random sampling method is
available. The data collection tool s
questionnaires. To measure the reliability of the
questionnaire, Cronbach's alpha coefficient was
used, which was obtained for all variables above
V,+, which indicates the appropriate reliability
of the questionnaire. Data analysis was
performed at two levels of descriptive and
inferential statistics using SPSS and PLS
software. Human resource management has a
significant effect on improving the performance
of managers with the moderating role of
business  intelligence.  Human  resource
management has a significant effect on
improving the performance of organizational
managers.  Business intelligence has a
significant effect on improving the performance
of organizational managers.

Keywords: Human resource management,
improving the organizational performance
of managers, business intelligence
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